
 

 

 

 

 

 

 

 

 

  

  

 

Vision: “A community of coaching excellence that has lifted and elevated the mana of Athletics in New Zealand”. 

“To Grow the Person, the Passion and the Profession”. 

 

Growing our 

coaching culture 
 

 

 

 

 

Strategic 

Priorities: 

 Identification, 

development, and 

retention of 

performance/high 

performance level coaches. 

Athletics NZ has the 

leadership and 

capability to resource 

and grow a thriving 

coaching community.     

 

 

Initiatives support the 

individual coach to 

grow personally and 

professionally 

 

 

Long term sustainable 

coach development 

delivery model 

established. 

 

 

 

 

 

Key 

enablers: 

 

Purpose  

& Mission 

Identifying and 

reinforcing the values 

and principles of 

coaching athletics in 

New Zealand. 

Hauora (health and 

wellbeing) is central 

to coach 

development. 

 

Coach Development is 

accessible and contextual. 

 

Coaching is inclusive and 

values diversity  

 

The development of a robust 

and enduring Coach 

Education Framework that 

enhances engagement while 

future proofing coach 

development demands 

Regional coach development 

leadership and capacity. 

Develop Athletics Coach 

Educator (ACE) Networks. 

The alignment of long-term 

coach development (LTCD) 

and long-term athlete 

development (LTAD) 

 

 

Depth and quality of coaches 

capable of leading high-

performance athlete 

development (HPAD) and 

medal campaigns. 

 

Robust recognition of prior 

learning (RPL) framework 

established and aligned to 

required coach roles and 

responsibilities 

 

 

Dedicated resource 

committed to coach 

development  

Research and innovation. 
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